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That's the way it was done in 1912.

Threshing outfit, horses, wagons, steam trac-

tor, hay racks and water wagon. Masons Broth-

ers, Burdett, Alberta.

Picture courtesy of Glenbow-Alberta Institute.

Albertans Who Want To Start Farming
The Agricultural Development Corporation (ADC) acting in its

capacity of a last resort lender, provided nearly seven million dollars

during April and June 1979, to 69 Albertans who wanted to start

farming.

Under ADC's Beginning Farmer Program, an individual who meets
all conditions of the program, each year, is eligible for an incentive

rebate that is equivalent to three percent of the principal balance of

the loan. This means that the long term financing at the interest

rate of nine percent to beginning farmers would be reduced during
the first five crucial development establishment years to six

percent.

ADC officials think that this incentive rebate plus the requirement
attached to it will greatly help to increase the chance of future

success of Albertans who had no alternative source of financing

(such as the Farm Credit Corporation, family assistance, chartered

banks) available to them, and who would not have been able to start

farming without assistance from the corporation.

Purebred Livestock Exports
Canada's exports of purebred livestock and semen last year

achieved record sales of $40 million, and 1979 should be even
better.

Dairy Cattle

Purebred dairy cattle accounted for most of the 1978 exports. The
United States took 6,336 head, followed by Italy with 2,369 head.

South Korea, Spain, Mexico and Japan continue to be strong

markets as well.

The Holstein-Friesen breed accounted for over 90% of the foreign

sales. Jerseys were second, followed by Ayrshires.

Beef Cattle

Purebred beef cattle exported in 1978 were valued at $10.8

million. Beef bull semen sales were worth $1.15 million. The United

States was by far the largest market taking 8,189 head. Japan
bought about 450 head, and is expected to be a strong future

market.

There were 2,425 Angus cattle exported, followed closely by the

Hereford breed with 2,280 exports. Simmental accounted for 863
head, and there were 339 Shorthorn exported.

Swine
About 2,160 head, worth $850,000 were exported. Mexico was the

biggest buyer taking 1,357 head. The U.S. was second with 558
head.

Agriculture Canada

Cattle Scours
A vaccine to prevent bacterial calf scours is expected to be on

the market by December, 1979.

Bacterial calf scours are responsible for about one third of the calf

scour cases that occur in Canada and are estimated to cost the

country's beef and dairy industries more than $40 million a year.

The vaccine was developed by the Veterinary Infectious Disease
Organization (VIDO) in Saskatoon, Saskatchewan. At the present

time the vaccine has to be given twice before the cow is due to

calve. The objective is to stimulate the antibodies which will be

passed on to the calf in the colostrum.

Research is continuing into the possibility of being able to

vaccinate the cows only once in order to alleviate handling the herd

twice. The estimated cost of the vaccine is about $5 per animal.

Connaught Laboratories
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The Individual and UFA
The right to excel
One of the most common errors in twentieth century thinking is the

belief that in modern business there is no place for individual initiative.

This is not so. The right to excel is open to every person. Everything

that is done that is above average indicates a determination and effort

and contributes to the difference between mediocrity and success.

United Farmers of Alberta is one of Alberta's most dynamic,
successful companies. Many individuals have made significant

contributions to its progress. This is the first of a two part series that

features United Farmers of Alberta and its Senior Management Group.

Senior Management Group
Left to right: Lawrence
Proudfoot, Ward Smith,

Jim Johnson, Arne Olson,

Bill McCartney and Jim
Shindler.
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Locals — centres in the
community

When United Farmers of Alberta

came into being in 1909, it was a

general farm organization,

unincorporated and without legal

status of any kind. UFA locals

were formed in nearly all parts of

Alberta and in a short while,

there were over 900 locals and
more than 18,000 members.
These locals soon became the

centres for the educational,

cultural and recreational

activities in the community.

The first entry into commerce

In 1918, UFA had its charter

amended to permit it to do
business with its own members.
This was the first entry into

commerce and a limited farm
supply business was conducted
through the locals. In order to

save money, locals consolidated
their requirements and
purchased, in carload

quantities only, some of the
basic bulk items of coal, twine,

wood, posts, etc. Products and
services were expanded to meet
present day needs and the first

farm supply centre was opened
in Calgary in 1953.

Maple Leaf Petroleum
purchased

Members felt that involvement in

the petroleum distribution

business was an area that could
benefit farmers. In 1935, UFA
entered into a contract to market
Maple Leaf Petroleum products
and increased the volume to

such an extent that in 1957,

Maple Leaf Petroleum was
purchased outright from Imperial

Oil.

From this humble beginning
emerged United Farmers of

Alberta Co-operative Limited,

Alberta's major farm supply co-

operative.

The Individual

Interspersed in the profiles on Bill McCartney, General Manager;
Jim Johnson, Treasurer and Manager of Administrative Services;

Arne Olson, Corporate Secretary and Manager of Member Relations;

Ward Smith, Personnel Manager and Training Officer; Lawrence
Proudfoot, Petroleum Division Manager; and Jim Shindler, Farm
Supply Division Manager; will be some of the background and
highlights of UFA'S 70 years in Alberta.
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and UFA
Bill McCartney

General Manager

Bill McCartney joined UFA in

1946. Originally from Belfast,

Ireland, he came to Canada with

his parents and attended school

in Vulcan and Calgary. He
served in the Canadian Army
during the Second World War
and attained the rank of 1st

Lieutenant. Before starting with

UFA, he worked for

Consolidated Smelting and
Mining in Yellowknife and for

the Canadian Pacific Railway.

During his career with UFA, Mr.

McCartney has taken extensive

business training through
American Management
Association, Advanced
Management Research and the

Banff School of Advanced
Management.

His first job with UFA was as an
accountant clerk and in 1948 he
became chief clerk. In 1949, he
was transferred to the audit

department and in 1950 was
promoted to credit manager. In

1953, he was appointed manager
of the Farm Supply Division.

Annual sales in Alberta, at that

time, for the Farm Supply
Division were $855,000. During
his ten years as Farm Supply
Manager, Farm Supply Centres
were built in Calgary, Edmonton,
Grande Prairie, Red Deer and
Lethbridge and annual sales in

this division increased to 6.5

million dollars.

In 1964, Bill McCartney was
appointed General Manager.
UFA'S sales, at that time, were
18.7 million dollars, assets
totalled 7.7 million dollars and
earnings were 1.3 million dollars.

During the fifteen years that Bill

McCartney has been General
Manager, UFA has shown an
exceptionally strong growth. In

1978, sales were a record 114.8

million dollars and net earnings,

before income tax, were over six

million dollars. The assets of

UFA now stand at 33.9 million

dollars.

Co-ordinates all activities

As General Manager, Mr.

McCartney's prime responsibility

is to co-ordinate all the activities

in the Company towards the

achievement of policy objectives

set out by the Board of

Directors. He is ably assisted by
the Senior Management Group
consisting of the Treasurer,

Secretary and the Managers of

the Petroleum, Farm Supply and
Personnel Divisions, who report

directly to him.

Mr. McCartney's area of

responsibility includes the

development of managerial

talents in order to provide a

continuity of promotable,
qualified personnel; designing

the company structure so as to

provide maximum productivity;

as well as providing for adequate
communications at all levels. A
key responsibility is the

assisting, directing and
counselling of management,
individuals and groups in the

performance of their duties.

Responsible for total

operating results

Forward planning, including

human and material resources,

budgeting, setting company

operating objectives, directing

marketing and operational

activities are all vital duties that

are part of the General
Manager's job — but most
importantly, he is directly

responsible to the Board for the

company's total operating

results — good or bad.

Direct communications

In full realization of the

importance of direct

communication as an essential

part of his job, Mr. McCartney
calls on each of UFA'S Agencies
once a year, and the Farm
Supply Centres twice a year.

Regular monthly management
meetings are held with

Divisional Managers and
quarterly meetings are held with

the entire management group to

ensure that all management
people are familiar with the total

operations of UFA.

At UFA'S Annual Meeting, Mr.

McCartney reports to the

Delegates on the Company's
operations. He also keeps in

contact with UFA'S member-
owners through Director/

Delegate meetings held every

year in each of the electoral

Districts with UFA'S elected

representatives. In addition, as

General Manager, he meets with

the Board of Directors and the

Board Executive on a regular

basis, and attends the Annual
Meetings of Unifarm and the

Canadian Federation of

Agriculture.
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A new organization —
purely educational

United Farmers of Alberta was
formed in 1909 from the

amalgamation of the Society of

Equity and the Alberta Farmers
Association. The new
organization was purely

educational and the first to

recognize the importance of

effective representation at the
local levels. Farm locals were
formed and at the provincial

annual meetings of the local

representatives, policy was
formulated. Briefs were
submitted to government and
much of the favorable farm
legislation on the statute books
of the Province, was placed
there through the efforts of UFA
and its locals.

Provincial Government

Dissatisfaction with existing

political parties convinced
farmers they should form their

own political organization. From

1921 -1935, UFA formed the

Provincial Government. In 1935,

this party was defeated and
farmers decided that politics had
a tendency to divide farm
organization and in some
respects hinder the activities of

the educational organization. A
resolution was passed
disassociating UFA from any
further political affiliations.

UFA continued to be the

farmers' voice in Alberta, as well

as providing a service in the

marketing of farm supplies and
petroleum products. Another
direct member organization

called the Alberta Farmers Union
had been started in the Province.

Many people felt that with both
groups competing for

membership, farmers were being
divided into two groups with a

resultant loss of influence in

making representation to

Government.

Farmers Union of Alberta

In December, 1948, at a joint

meeting of these two farm

groups, a new organization was
formed — the Farmers Union of

Alberta. The long standing UFA
and its educational aspects were
dissolved. UFA and its

subsidiary UFA Central Co-
operative, became solely a
commercial farm supply co-

operative while the Farmers
Union of Alberta became the

voice of the Alberta farmer.

United Farmers of Alberta

Co-operative Ltd.

All members of United Farmers
of Alberta in good standing as of

December 31, 1947, were made
members of UFA Co-op Ltd.

Each member was issued a $5
common share. The Farmers
Union of Alberta was given a
grant of $25,000 payable over
five years.

In 1966, the Alberta Federation
of Agriculture and the UFA
amalgamated to become
Unifarm. Over the years, UFA
has actively supported and
contributed financially to

Unifarm.
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The Individual

and UFA (cont'd)

Arne Olson
Corporate Secretary and

Manager of Member Relations

Arne Olson has been associated
with UFA since 1947. Originally

from the Edberg area, he
received his early education at

rural schools and then attended
Camrose Lutheran College
where he received his Business
Administration Honors Diploma.
He served in the Royal Canadian
Air Force and was awarded the
British Empire medal. He has
completed many courses at the

Co-operative College of Canada,
the Banff School of Advanced
Management, the University of

Calgary and holds several

diplomas in the business and
personnel administration field.

UFA's first Personnel Manager

He first joined UFA as a
Fieldman and then worked as a
Petroleum Supervisor and
auditor in the Peace River and
Edmonton areas. From 1960 to

1963, he was involved in public

relations and promotional
activities for UFA. With the

steady growth of business and
an increasing staff, it became
necessary to create a Personnel
Division in the Company. In

1963, Arne Olson was appointed
UFA's first Personnel Manager
and given the responsibility of

setting up the Personnel
Division. In 1973, the Board of

Directors appointed him
Corporate Secretary and when
further structural changes were
made in 1974, Mr. Olson
relinquished his job as Manager
of the Personnel Division and
became, in conjunction with his

position of Corporate Secretary
of UFA, Manager of Member
Relations.

Specialized assistance

As the Corporate Secretary of

UFA, Mr. Olson's responsibilities

are to provide specialized

assistance to the President,

Board of Directors and the

General Manager. He assists the

President in the execution of his

duties, keeps the Board of

Directors informed on significant

matters and acts as a liaison

officer between the Board,

Delegates and members.

Elections

Mr. Olson conducts elections in

accordance with the by-laws of

UFA and the directives of the

Board. On request, he assists

and advises the General
Manager on management
problems and relations with

other organizations. From time
to time, he also accepts special

assignments and performs
related duties that will further

the interests of UFA.

Manager, Member Relations

Preparing and keeping accurate
minutes of all Board of

Directors' Meetings, Executive
Board Meetings and the Annual
Meeting is also Mr. Olson's
responsibility as well as the

preparation and editing of the

Board of Directors' Report. As
Manager of Member Relations,

Mr. Olson is responsible for the

operation of the Information

Service Department and
ensuring that adequate programs
for member information are

carried out.
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The Individual and UFA (coi

B.C., he worked with Gulf Oil

prior to joining UFA in 1966 as
Supervisor of the Farm Supply
Accounting Department. In

1967, he was appointed
Accountant, a position he held
until 1969, when he left to

become Executive Director of

the Certified General
Accountants Association.

Before returning to UFA in

1974, Mr. Johnson taught at the
University of Alberta, S.A.l.T.

and Mount Royal College and
also acted as a consultant for

Peat, Marwick and Partners, a
national firm of management
consultants. He is a member of

the Certified General
Accountants Association.

Proper mix of equity and debt
financing

Jim Johnson
Treasurer and Manager

of Administrative Services

Orderly growth and expansion

The profits that UFA makes are

returned as quickly as possible
to its member-owners. At the
same time, it is necessary that

the Company be adequately
financed so that its growth and
expansion be orderly.

It requires a large amount of

capital to finance bulk plants,

farm supply centres,

inventories of petroleum
products and farm supplies,
and accounts receivable. The
majority of capital used to

finance UFA has been supplied
by members who use its

services. However, as the
Company grows, more capital

is required and short term
requirements are borrowed
from outside.

Member financing

Member financing is done by:

(1) investment in member-
ship shares

(2) patronage loans

(3) tax paid reserves
(unallocated earnings)

A proper balance must be
maintained between long term
and short term capital

investments by the member.
The capital required for fixed

assets must, because of its

nature, be of longer term than
capital required to carry

inventories.

Jim Johnson is Treasurer and
Manager of the Administrative
Division. A native of Penticton,

The primary responsibility of

the Treasurer is to achieve the

proper mix of equity and debt
financing. Sources of external

capital must be found and
alternatives studied,

particularly with the cost of

borrowing as high as it is. In

addition, the Treasurer is

responsible for safeguarding
the Company's assets. In order
to do this, he arranges for

adequate insurance coverage,
establishes internal controls
and develops credit and
collection procedures.

Data processing centre at the Calgary head office.
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The accomplishment of all of

this is made possible by the

valuable assistance provided to

the Treasurer by the Controller

and the Managers of the Credit

and Data Processing
Departments. Each of these key
people reports directly to the
Treasurer.

Manager, Administrative Division

As Manager of the

Administrative Division, Mr.

Johnson is responsible for the

Farm Supply and Petroleum
accounting as well as the

general accounting, which
includes the monthly, quarterly

and annual statements; the

head office services including

printing and building; company
owned vehicles; data

processing; credit granting and
collections; insurance on
company assets; internal

controls; investment of short

term cash; and negotiating

borrowings.

The Treasurer is also
responsible for reporting the
financial position of the

Company at Board Meetings,
the Annual Meeting and
provides ongoing financial

advice to operating
management.

This feature will be continued in the

next issue.

Ben F. Cibart Jr.

A native of the Hardisty area,

Ben Cibart Jr., was recently

elected to the delegate body of

United Farmers of Alberta. He
will represent Sub-district #38,

which is the Flagstaff area of

Alberta.

For many years, Mr. Cibart

operated a mixed farm on
which he raised grain and had
a cow-calf operation. He sold

his cattle in 1977 and now
raises wheat and canola on
1,100 acres.

Mr. Cibart has been a member
of and held responsible
positions in many farm and
community organizations. At
one time, he served on the
board of his local REA and on
the Flagstaff M.D. council, prior

to its becoming a county. At
the present time, he is a
delegate for the Sedgewick
depot of Co-op Implements and
is a member of the Alberta
Wheat Pool, National Farmers
Union, Unifarm, the Masonic
Order and the Order of the
Eastern Star.

One of Mr. Cibart's greatest
sources of satisfaction, over
the years, has been his

involvement in 4-H activities,

particularly the Battle River

Beef Club.

He and his wife, Adrie, have a
daughter Rosemary.

Harvey A. Severtson

Recently elected as the

Delegate for the Taber area is

Harvey Severtson of Enchant.

He will represent UFA'S
members in Sub-district #25.

On his agricultural enterprise

which is both dry land and
irrigation, Mr. Severtson raises

grain. He has held positions in

several community and
agricultural organizations and
at the present time is on the

Advisory Committee of the

Alberta Wheat Pool; a director

of the Enchant Golf Club; a

director of the Enchant Lions

Club and is a member of the

Picture Butte Elks Club.

Mr. Severtson and his wife

Sandy have a daughter Lori. For
hobbies, he likes to hunt, fish,

curl and golf.



Appointments
Petroleum Division
Lawrence Proudfoot, Manager of the Petroleum Division, is pleased to announce the following
appointments effective September 1, 1979.

Gordon Chisholm

Gordon Chisholm, formerly
Region Manager South, to

Manager of Marketing Services.

Mr. Chisholm's responsibilities

will embrace all services allied

with marketing, including

construction and maintenance;
product information manuals;
advertising; T.B.A. and all

administrative functions
relating to operations.

Harold Lee

Harold Lee, formerly Territory

Manager #5, to Region Manager
North. This includes Petroleum
Territories 4, 5 and 6. In

addition, Mr. Lee will assume
responsibilities for the
Edmonton Lube Warehouse on
January 1, 1980, following the
retirement of Gordon Brazeau,
a 43 year veteran with UFA.

Bill Margach

Bill Margach, formerly Region
Manager North, to Region
Manager South-Peace. This
new region will include the
present South and Head Office
regions. This consists of

Petroleum Territories 1, 2, 3, 7
and Pembina.

Quite a few things have happened to Dune Fentie, UFA'S Agent at

Fairview, that have given him considerable pleasure.

We recall one great moment in 1967 when the Fairview Mites
hockey team Dune had coached was undefeated in tournament
competition and won the Grand Hotel trophy and the Hines Creek
trophy.

Dune's family has always been very supportive to him at the Agency
and when the eldest son Don left to attend University, he still

worked for his dad in the summers and drove the gas truck.

Dr. Don Fentie

Don not only graduated as a doctor this year, he also graduated first

in a class of 118 and was awarded the two top honors in the Faculty
of Medicine. During the six years Don was at the University of

Alberta he maintained the high average of 9.0 and won numerous
scholarships, bursaries and prizes.

At the present time, Dr. Fentie is taking his first year of post-

graduate studies at the Royal Jubilee Hospital in Victoria, B.C.

Congratulations Don, and we're sure that your achievements have
made your parents, Dune and Jean Fentie, and your brothers David,

Clarey, Jimmy, Brian and Allen very proud of you — and
deservedly so.
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UFAs
Livestock

Handling
Equipment

Horses in corral on Arthur Peaks ranch, Dorothy, Alberta. Circa 1903.

Time and Labor Saving

Proper handling of livestock is

vitally important to every farmer
or rancher — his living

depends on it. The right

livestock handling system can
certainly help to alleviate

stress and strain, not only for

the livestock, but for the
operator as well. It can well

prove to be one of the most

important time and labor saving
devices the rancher has
working for him.

Strong Enough to Stand Abuse

An ever increasing number of

Alberta's agricultural producers
are finding unlimited ways to

adapt United Farmers of

Alberta's versatile and flexible

livestock handling equipment
for their particular use. A large

variety of panels, gates and
posts are available to provide
holding and sorting facilities

for the small or large rancher.
Made from light, high tensile

steel tubing, the units are
strong enough to stand abuse
by animal and man, as well as
being light in weight for easy
transportation and labor

handling.

One of the many configurations made possible with UFA s versatile, portable equipment.
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UFA's Livestock Handling Equipment

A sea of mud

If the area chosen for the

corral system turns to a sea of

mud or shows infestation of

any kind, the system can be
moved to another piece of land.

Even on frozen ground the

system can be easily erected.

Murle Webster

Several of the improvements in

the cattle handling equipment
industry have been made by
Murle Webster, general
manager of W-W Manufacturing
Company in Dodge City,

Kansas. His entire working
career has been primarily

dedicated to building

equipment that will remove the
stress and strain involved in

handling livestock. The majority

of UFA'S business is erecting
corral systems and pens and
stalls for horses, sheep, pigs
and cows, for use inside of

existing or new barns. There
are systems available that will

benefit the small and average
farmer as well as the big

operator.

Can supplement present
systems

Adjustable stock racks,

breeding boxes, calf cradles,
corral systems, corral system
components, crowding alleys,

farm gates, feed bunks, horse
stalls and sheds, loading
chutes, palpation cages,
portable scales, rodeo
equipment, squeeze chutes are
sold by UFA'S farm supply
centres in Alberta. All W-W
equipment can be used in

conjunction with, or in place of,

wooden corral systems.

1902 - Branding cattle at Hill Ranch, Arrowwood.

Owen Bexson

Owen Bexson

Owen Bexson who is Corral

Design Consultant for UFA'S
livestock handling equipment is

dedicated and enthused about
his work. He has designed
numerous systems for UFA'S
member-owners ranging from
facilities for branding, animal
health and medication to rodeo

7979 - Branding cattle wi

operator or livestock.
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Periodically, field seminars and demonstrations are held with UFA'S staff and
interested customers to further acquaint them with the livestock handling equipment.

systems throughout Alberta. A
few of the unique projects
Owen has been associated with
are horse facilities at Spruce
Meadows, Calgary; rodeo
systems at Enoch Reserve, the
Calgary Exhibition and
Stampede, the Edmonton

Exhibition and numerous cattle

handling systems at Justamere
Stock Farms, Lloydminster. In

addition, he has also been
involved in the sale of

hundreds of farm and ranch
systems ranging from very

modest to very large ranches.

Leasing for special purposes

Although the majority of UFA'S
business is designing and
selling systems for individual

operations, UFA will also lease
systems for special purposes.
The customer can bring in a
rough sketch and Owen Bexson
and his specialized personnel
will prepare a list of what
materials are needed and quote
a price. The customer is

responsible for transporting the
systems.

Jim Wayne

The majority of UFA'S livestock
handling equipment is

manufactured in Nanton. Jim
Wayne is the competent
Canadian Plant Manager and
with the tremendous surge in

business, the plant is working
at top capacity and making
every effort to keep up with the
increasing sales demand.

CROWDING ALLEY
THE ALL NEW W-W CROWDING ALLEY

Provides complete control ol cattle approaching a squeeze chute or loading chute

Designed in a curve to prevent cattle from seeing what is ahead
Sides are tapered in at the bottom to fit the animal s body more securely

Completely adjustable in width to fit all sizes of cattle, from small calves to herd bulls

Complete with alley stops, which prevent cattle from backing up The W-W Alley Stops lock

automatically behind the cattle as they move through the curved alley, keeping them in the
proper position to enter the squeeze chute.

SQUEEZE CHUTE
The W-W Beefmaster features the newest concept in stanchion head gates Forward
motion of animal actually helps operator secure animal in working position This unique
design makes the Beefmaster the fastest and easiest operating chute ever developed.
The W-W Beefmaster is ideal for stock weighing over 500 lbs., but is adjustable to various
size animals for dehorning, branding, milking, or any veterinary operation Easily operated
by one man. Complete with both front and side exits Length 7'8' Width 40" Portable
or Stationary. One man can mount or dismount wheels in two minutes The Beefmaster
Chute is available for either right or left brand.

PALPATION CAGE
The W-W Palpation Cage is a versatile unit, designed as
an attachment for a squeeze chute It contains two gates,

both adjustable in width to correspond with the Crowding Alley

Either gate can be used to close off the Crowding Alley for access
to the rear of the chute for operations such as pregnancy
examinations or pulling a calf The gates can be reversed,

allowing the W-W Palpation Cage to be used for sorting into

a separate pen, a calf cradle, or a loading chute.
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Agents' Anniversary Barbecues
A Petroleum Agent is vitally important to UFA and the business it conducts with the farmers and
ranchers in Alberta.

To show our Organization's recognition and appreciation of this, Agents' Anniversary Barbecues,
hosted by UFA, are held each year to honor Agents who have attained 15 years or more of

service.

Don Hennel

UFA'S Agent at Stettler is

personable Don Hennel. A
native of Stettler where he
received his schooling, Don
has always been an involved

and contributing member of the
Stettler community.

Raised on the family farm, Don
was active in 4H and one year
won the Federal Provincial

Grand Champion Award. He
belongs to the local Board of

Trade and the Willow Canyon
Ski Club.

Prior to joining UFA in 1964,
Don worked at the Stettler Co-
op and Hardware. He has also
been a Co-op Insurance Service
Agent for many years.

Don and his wife Barbara have
two children, Todd and Stacey.
For hobbies, Don enjoys
hunting, bowling, water and
snow skiing and collecting

Canadian artifacts.

Russ Wilson

The year was 1959 and Russ
Wilson was filling up at UFA'S
Agency in Innisfail. While
there, he talked to Gordon
Gimbel, Territory Manager with
UFA, who suggested to Russ
that he should apply for the job

of UFA Agent at Olds. And
that's how a long and amicable
association began.

Before joining UFA, Russ was
in the trucking business for

fourteen years. Originally from
Saskatchewan, where he
attended school, he was also
involved in farming until 1942.

Russ has always been active in

his community particularly in

the Hockey League and for

many years served on the
executive. He and his wife,

Dorothy, are ardent dart players
and have competed in

provincial dart tournaments.

The Wilsons have seven
children, Laverne, Sharyn,
Maureen, Ken, Guy, Larry, and
Charlotte.

'Turk' Segar

Stanley "Turk" Segar is a
veteran of 25 years as the UFA
Agent at Elnora. Born in

Calgary, Turk attended school
in Elnora and lived on the farm
for many years. He is a member
of the Legion, has served on
his church board and as
secretary of the local

Agriculture Society.

Turk and his wife Dorothy have
two daughters Mary-Ella and
Jo-Anne. He likes to ride

horses, play ball and curl.

This year, Don Hennel of

Stettler, 'Turk' Segar of Elnora
and Russ Wilson of Olds were
the guests of honor at Agents'
Anniversary Barbecues held in

their respective towns. The
barbecues were again an
outstanding success as the

many member-owners of UFA
took the time to have a

hamburger, visit and
congratulate their own personal
Agent on attaining his service

milestone with UFA.
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George Jamieson and the Saddle Pals entertaining at Stettler.

Lineups seem to move quickly when the company is congenial. Picture courtesy of

Stettler Independent.

Westlock UFA Float
Approximately 120 hours of labor went into making the 2,500
flowers that were used on the UFA float in the Westlock
Agricultural Fair Parade, 1979. The theme was 'Year of the
Child.'

The float displayed a farm yard with a Westeel Rosco grain
bin, a UFA grain bin, a farm, Westfield auger, toy farm
machinery and appropriately dressed 'children.'

Spearheading the project was Laurent Bombay and Peter
Borduzak, who together with other members of the Westlock
Farm Supply Centre staff, designed and put the time and
effort into building the float.

Their ingenuity won first prize in the business section of the
parade. As one of the staff noted, "It was a lot of fun and hard
work and most of all it was worth it."

Congratulations to good sports and winners Willie Trefiak and
the other staff members at Westlock.

Appointment

Lorn Hilman

On July 23, 1979, Gerry Metz,

Controller of United Farmers of

Alberta, announced the
appointment of Lorn M. Hilman
as Supervisor of Financial and
Petroleum Accounting.

A native Albertan, Lorn grew up
on a mixed farm in the Sylvan
Lake area where his parents are

involved in dairying and raising

grain and beef cattle. He went
to Sylvan Lake School, Red
Deer Comprehensive High and
then went on to take Farm and
Ranch Production and
Management at Olds
Agricultural College.

Lorn has several years of

experience in the accounting
field and is a senior student in

the Certified General
Accountants program. For over
five years he was associated
with a firm involved in the

construction and
manufacturing industry. He
then spent 1 1/2 years in the
gold mining industry and prior

to joining UFA, was with a

public accounting firm for two
years. This excellent
background will serve him well

in his new responsible
position.

Lorn and his wife, Pat, have a
son Joshua and a daughter
Michelle. Lorn is interested in

hobby farming, hiking, fishing

and almost all types of sports.
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Farm Supply Service Milestones

It may seem repetitious at times, to our readers, to see another page of service awards. At UFA
we don't feel that way at all. We take pride in printing pictures of the people who have achieved
service milestones with our Company.

It is The United Farmers' way of saying "We're proud of you and recognize your loyalty and
dedication and the contributions you have made to UFA."

Farm Supply Division Milestones

(July 1 - December 31, 1979)

20 Years 10 Years

Gene Krieger
Manager
Spruce Grove Centre
October 15, 1959

Zeffie Campo
Cashier
Westlock Centre
November 1, 1969

Phil Phillips

Supervisor
Construction &
Maintenance
July 21, 1969

5 Years

Wayne Ferguson
Customer Service Rep.
Grimshaw Centre
November 18, 1974

Bob Lambert
Customer Service Rep.
Camrose Centre
September 3, 1974

Pat Stigings
Cashier
Red Deer Centre
July 10, 1974
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